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Safety Emergency Management )

Aurisco organized comprehensive emergency drills for emergencies
In order to improve the Company's ability to deal with emergency safety incidents, we have formulated emergency management

procedures such as the Emergency Management System and Emergency Materials Management Regulations, set up a safety

emergency management organization, and defined the emergency support responsibilities of each department, in order to Aurisco conducted two rounds of "tabletop rehearsal of hydrochloric acid bottom valve leakage” on June 18 and 26,
guarantee effective rescue emergencies and minimize casualties, property losses and environmental hazards. 2024, and carried out a "comprehensive practical drill of hydrochloric acid bottom valve leakage” on June 28. The
comprehensive drill tested the adaptability and effectiveness of the Company's emergency plan for workplace safety
incidents, as well as the emergency response and coordination capabilities of the emergency rescue team. In addition,
we summarized the shortcomings in the drill, developed an emergency drill correction plan, and constantly improved

the emergency plan.
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Emergency Management Organization

We have prepared the Emergency Plan for Workplace Safety Incidents and conducted emergency drills regularly to test Emergency Command Material Transportation
the effectiveness and rationality of the emergency plan and to improve the emergency response ability of the participants,
including the ability to organize, command, respond quickly and deal with emergencies, so as to enhance their ability to
respond to emergencies.

Drill Content, Frequency, etc.

) Drill ) o Responsible
Drill Content Drill Mode Participants
Frequency Department
) . ) ) ) . Emergency rescue team
Comprehensive | At least once | On-site drills (fire drills, leakage plugging Emergency
] ) ) members and employees
emergency drill a year drills, personnel evacuation, etc.) ) . Command Center
in relevant positions
. . . ) Emergency
) Tabletop drills, on-site drills (fire drills, Emergency rescue team On-site Alert, Rescue, Firefighting
Special At least once ' ) command center
) leakage plugging drills, personnel members and employees )
emergency drill a year - ) o or functional
evacuation, etc.) in relevant positions
department
o ) ) Relevant
On-site disposal | At least twice ) ) ) o Employees in relevant
On-site drills, shift-level safety activities . departments or
scheme ayear positions .
eams

Emergency Evacuation Emergency Monitoring

Emergency Drill of Yangzhou Lianao Emergency Drill of Yangzhou Aurisco
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Construction of Safety Culture

Safety culture development is an important part of safety management. We carry out safety publicity and training through
multiple channels in various forms, strive to create a strong atmosphere of safety culture, enhance the workplace safety
awareness of all employees, and enrich their safety knowledge. We carry out a series of workplace safety education activities,
such as Workplace Safety Month and EHS Culture Season, build a safety culture with the characteristics of the Company,
establish the ideology that "everyone controls safety, everyone should be safe", and further improve the workplace safety

management.In 2024, the Company's safety training coverage rate was 100%.

Aurisco carried out a series of activities of "Workplace Safety Month" in 2024

June 2024 is the 23rd National Workplace Safety Month. Aurisco launched a series of "Workplace Safety Month" activities
with the theme of "Everyone Puts Safety First, Everyone Knows Emergency Response, Smooth Access to Help', promoting
the sustained stability of the workplace safety.

The "Workplace Safety Month" activities covered all employees, including kick-off meeting, HAZOP training, safety
awareness enhancement training, comprehensive emergency drills, emergency competitions, hazard identification
competitions, etc. We popularized safety knowledge through special activities, concentrated publicity and other forms,
impressed the concept of safety development into the mind of employees, developed the safety culture, and improved the
safety quality of all employees, in order to effectively prevent and curb safety incidents.
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Kick-off Meeting of Workplace Safety Month Emergency Response Competition Emergency Drill
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Yangzhou Lianao carried out a series of activities of "Workplace Safety Month" in 2024

To establish a work style of "emphasizing safety and responding to emergencies’, further consolidate the foundation
of workplace safety, and ensure safe and stable production, Yangzhou Lianao conducted a series of "Workplace Safety
Month" activities.

The activities included "Crossing the Frontline", "the Best Firefighter”, emergency response drills, and safety skills
competitions, strengthening the safety quality of all employees and creating a strong safety culture.

Speech by General Manager Speech by Vice General Manager

Fire Safety Training Fire Safety Practice

Safety Month Award /
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7\ 1 .
Yangzhou Aurisco launched “EHS Culture Quarter” Activity in 2024 Improvement Of Peopl‘e 5 WE“.bElng
The second quarter of 2024 was the EHS Culture Season of Yangzhou Aurisco. In order to comprehensively improve Adhering to the public benefit concept of "caring for life, taking care of health, contributing to society, and keeping continuous
the capability of preventing and controlling EHS risks, Yangzhou Aurisco organized a series of "EHS Culture Season" innovation", Aurisco takes the initiative in social benefits, volunteer services, rural revitalization and other actions. We are
activities, including evacuation drill, EHS knowledge and theory exams, protection guard, control star, fire hose committed to improving people's well-being in development, sharing development achievements with society, demonstrating
shooting and comprehensive emergency drills, aiming to comprehensively and multi-dimensionally enhance its responsibility through practical actions, and making every effort to promote a lively situation of charity for all and public

employees' EHS awareness and strengthen their emergency response capabilities. welfare for all.

Promoting Hehe Culture

> Together with 13 other enterprises, we jointly initiated Tiantaishan Hehe Cultural Foundation, and formed a council to jointly
\ publicize, support and promote Tiantaishan Hehe culture, guide enterprises to fulfill their social responsibilities, and form
distinctive brands such as Hehe Tiaojie, Hehe Cunju, and Hehe Qingfeng, contributing to the high-quality construction of
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a modern Hehe City. In November 2024, the 2024 Global Forum on Hehe Culture was held in Tiantai County, Taizhou City,

Zhejiang Province. Taking this forum as an opportunity, we promoted cooperation and exchanges on a larger scale, in a wider

range of fields, and at a deeper level, sharing Hehe wisdom and carry forward Hehe culture.

Tiantaishan Hehe Culture Foundation Conference 2024 Global Forum on Hehe Culture

Conducting "Overseas Chinese Heartwarming" campaign

In order to enhance the sense of happiness and achievement of overseas Chinese, and promote the sharing of the
achievements among the overseas Chinese community, Aurisco launched an "Overseas Chinese Heartwarming" campaign. We
collaborated with charitable organizations to present New Year scrolls to overseas Chinese enterprises, and organized three
activities for overseas Chinese to commemorate Wang Aliang, a "'model of loving hometown", in order to unite the overseas
Chinese. We organized more than 60 overseas Chinese and their families to participate in first aid training to improve their
health literacy. We held charity bazaar for students, offered condolences to the families of overseas Chinese, family members
of overseas Chinese students, left-behind elderly people in overseas Chinese communities, and hospitalized overseas Chinese,

conveying warmth and care.

“Fire Hose Shooting” Campaign

Key Performance i :

Investment in workplace Number of incidents that cause N I - 0
umber of employee fatalities:

safety:RMB1 960.58 loss of working hours: 5

Number of lost workdays due to Coverage rate of safety training for on-

work-related injuries:3 54 duty personnel:1 00%

First Aid Training for Overseas Chinese and Their Families Condolences for the Elderly Left Behind in Overseas Chinese Communities
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Empowering rural revitalization

In response to the national strategies on rural revitalization, concentrates public welfare and charity resources on
the fields of "agriculture, rural areas and rural residents’, collaborates with rural areas to promote the construction of
education mechanisms, and promotes the vigorous and healthy development of rural education. We cooperated with
Baihe Primary School to build an extracurricular practice base, and practicing the requirements of Moral Education,
Labor Education, Aesthetic Education, Sports Education and Intellectual Education, promoting the overall development
of students. With the characteristics of "love, play and beauty", we help Baihe Central Kindergarten to become "Grade
1 Kindergarten in Zhejiang". Relying on the rural revitalization workstation of Tsinghua University, we organize students
from more than 10 universities such as Tsinghua University and Peking University to carry out summer practice in Baihe
Town, contributing their power to rural revitalization.
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"Teacher's Day” Condolence Activity Rural Revitalization Workstation Visit to Zhejiang Tiantai Support Team

Concern for Life Safety

As a responsible pharmaceutical company, Aurisco pays great attention to life safety. Based on the "Tiantai Aurisco Orange Life
Buoy" program, we promote drowning prevention with the strength of public welfare organizations, and build a solid defense
line to ensure the safety of people’s lives. On May 8, 2024, the Humanitarian Public Welfare Day, we continued to participate
in the program "Drowning Prevention and Rescue Around Us" of the Tiantai County Red Cross. The program was intended to
set up a life network to prevent drowning incidents by installing drowning rescue equipment such as "one circle, one pole and
one rope" (i.e. life buoy, life pole and life rope) in key waters, rivers and reservoirs. We also carried out publicity and training on
drowning prevention in communities and schools to further raise the awareness of the public, especially teenagers, of drowning
prevention. In 2024, the "Aurisco Orange Life Buoy" was placed in 100 water areas in Tiantai County.

People Foremost to Pass on Warmth and Power

Engaging in volunteer services

We always adhere to the volunteer spirit of "dedication, friendship, mutual assistance and progress’, encourage employees
to participate in volunteer activities and community construction, and work together to create a harmonious society. We
organized blood donation in September 2024, calling on our employees to contribute to the society as far as they can. A
total of 69 people participated in blood donation activity and donated 24,400 ml of blood. Adhering to the traditional virtue
of respecting and loving the elderly, we offered condolences to the elderly on the Double Ninth Festival, allowing them to

fully feel the warmth of society and enhance their psychological happiness.

Voluntary Blood Donation

2024 Charitable Donation Programs of Aurisco

Condolences for Elderly on the Double Ninth Festival

S/N Projects Type Signatory Date |Amount (RMB 104)
Improvement of Residential Environment in Environmental
1 Environmental Protection 20241 5
Bixia Xuxin Village, Shifeng Sub-district Protection
o _ ) v Charity Federation of
2 Tianyi Funds Social Public Construction ) _ 2024.2 100
Tiantai Count
Education Foundation
2 Education Fund of Baihe Town Education _ ) 2024.3 30
of Tiantai County
Warm Care for Overseas Chinese, Overseas
Chinese, Overseas Students' Families in . ) ) Red Heart Society of
3 ) . ) Social Public Construction ) . 2024.4 3
Tiantai and Support for Other Students with Tiantai County
Difficulties in Their Study and Life
_ o ) _ A A Red Cross Society of
4 Orange Life Buoy Program in Tiantai Social Public Construction ) . 2024.5 10
Tiantai County
Road Construction in Bangjiao Village Red Cross Society of
5 Social Public Construction ) 2024.5 5
(Dongwan Natural Village) Tiantai County
. ) _ ) . Charity Federation of
7 New Country Squire Sodality Social Public Construction _ _ 2024.6 15
Tiantai County
One-Day Charitable Donation of Yangzhou _ ) .
6 g Social Public Construction / 2024.6 0.5
ianao
Charity (Co-Prosperity) Undertaking of New ) ) . Charity Federation of
7 _ - ) Social Public Construction _ _ 2024.6 15
Country Squire Sodality in Chicheng Street Tiantai County
One-Day Charity Donation of Yangzhou _ ) .
8 ‘ Social Public Construction / 2024.7 05
Aurisco
Human Resources
11 Human Resource Service Social Public Construction | Association of Tiantai | 2024.7 0.6
Count;
Charity (Co-Prosperity) Undertaking of New ) _ | Charity Federation of
9 : o Social Public Construction : : 2024.9 20
Country Squire Sodality in Tantou Town Tiantai County
Low-carbon Planting of Upland Rice in ) ) Charity Federation of
10 Environmental Protection 2024.10 10
Nanping Township Tiantai County
11 Scholarship Funded by Yangzhou Lianao Education / 2024.10 0.5
Condolences for Elderly on the Double Ninth _ ) ) Charity Federation of
12 o _ Social Public Construction _ _ 2024.10 3
Festival in Badu Village Tiantai County
Hehe Culture
13 Project of Promoting Hehe Culture Culture Foundation of Tiantai | 2024.12 100
Mountain
Winter Supplies Procurement for Sanitation Charity Federation of
14 Social Public Construction 202412 20
Workers in Tiantai County Tiantai County
In Total 338.1
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Appendixes 83

Performance in Wastewater Treatment

Appendixes

Indicator Unit 2024 2023 2022
Key Performance COD (sewer-connected amount) Ton 22.0443 20.068 23.91
Governance Performance Ammonia nitrogen (sewer-connected amount) Ton 0.9681 0.447 0.468
Total nitrogen (sewer-connected amount) Ton 3.2507 1.905 2.603
Performance in Business Ethics
Total phosphorus (sewer-connected amount) Ton 0.187 0.158 0.134
Indicator Unit 2024
Performance in Exhaust Gas Treatment
Total number of business ethics training sessions Time 21
Indicator Unit 2024 2023 2022
Coverage rate of business ethics training % 100
Nitrogen oxide Ton 1.6692 2.45 3.53
Average hours of business ethics training per employee Hour 2
Total non-methane hydrocarbons Ton 6.38 4.7534 317
Number of whistleblowing cases (in terms of business ethics) Nos. 0
Sulfur dioxide Ton 0.1656 0.1896 0.2174
Number of confirmed corruption incidents Nos. 0 i
Performance in Waste Treatment
Performance in Information Security ] ]
Indicator Unit 2024 2023 2022
Indicator Unit 2024
Total general waste generated Ton 179.46 137.67 110.79
Coverage rate of information security training % 100 General waste treated Ton 179 46 138.54 109.93
Number of confirmed information security incidents Nos. 0 Total hazardous waste generated Ton 457191 392164 314450
Performance in Sustainable Supply Chain Hazardous waste transferred Ton 4571.91 3921.64 3144.50
Performance in Water Resource Management
Performance in Sustainable Supply Chain
Indicator Unit 2024 2023 2022
Indicator Unit 2024
Total water consumption Ton 320968 261670 251394
Number of suppliers who completed questionnaire survey on social responsibility Nos. 22 ] )
Performance in Energy Consumption
Number of suppliers who undergone on-site audit for social responsibility Nos. 20 ) ]
Indicator Unit 2024 2023 2022
Number of suppliers who signed the Supplier Code of Conduct Nos. 22
umber of suppliers who signed the Supplier Code of Conduc 0s Natural gas 3 206387 218948 205625
Number of suppliers who received ESG construction such as social responsibility training Nos. 3 Gasoline Liter 13606.33 16551 10162.35
Percentage of purchasers trained on sustainable procurement % 100 Diesel oil Liter 7912 6100 4981
Environmental Performance’ Purchased electricity kWh 53162792 | 44965610 | 44842564
Performance in Environmental Management Purchased steam Ton 66936 56352 53159
Indicator Unit 2024 | 2023 | 2022 Performance in GHG Management
Investment in environmental protection projects RMB 10,000| 2643.2930 | 2874.48 | 2551.42 Indicator Unit 2024 2023 2022
Percentage of employees trained on environmental management % 100 100 100 Direct GHGs emissions (Scope 1) tcoze 273119 201495 113761
Indirect GHG issi S 2 tCO2 57520.25 48964.95 48022.32
Percentage of operational sites undergoing environmental risk assessment % 100 100 100 nairee s emissions (Scope 2) ¢
, Indirect GHGs emissions (Scope 3) tCO2e 25694.61 20637.52 /
The environmental performance primarily sourced from the company's three production bases: Aurisco, Yangzhou Aurisco, and Yangzhou Lianao.
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Performance in Labor and Human Rights Protection

Performance in Labor Protection

Indicator Unit 2024 2023 2022

Total number of employees Person 1784 1521 1355

Number of new employees Person 380 292 280
Number of employees with disabilities Person 7 7 2

Performance in Occupational Health and Safety

Performance in Occupational Health

Appendixes

Indicator Unit 2024 2023 2022
Number of employees undergone occupational health examination
) Person 520 384 320
(onboarding)
Number of employees undergone occupational health examination
Person 903 769 577
(on-post)
Number of employees diagnosed with occupational diseases (on-
Person 0 0 0
post)
Number of employees diagnosed with occupational
T Person 2 6 5
contraindications (on-post)
Number of employees undergone occupational health examination
Person 65 75 103
(off-post)
Number of employees diagnosed with occupational diseases (off-
Person 0 0 0
post)
Number of employees diagnosed with occupational
e Person 0 0 0
contraindications (off-post)
Coverage Rate of Employee Physical Exam (for positions with
vereg ployee Physical Exam (for positions wi % 100 100 100

occupational hazards)

Performance in Occupational Safety

Indicator Unit 2024 2023 2022
Investment in workplace safety RMB 10,000 1960.58 703.14 921.79
Number of employee fatalities Person 0 0 0
Lost workdays due to work-related injuries Nos. 5 6 5
Number of lost workdays due to work-related injuries Day 354 196 80
Coverage rate of safety training for on-the-job personnel % 100 100 100

Number of female employees Person 599 407 352
Percentage of female employees % 33.58 26.76 25.98
Number of executives Person 8 8 8
Number of female executives Person 4 4 4
Percentage of female executives % 50 50 50
Number of Board of Directors Person 9 9 9
Number of female directors Person 1 1 2
Percentage of female directors % 11.11 11.11 2222
Educational Background Structure
Number of employees with doctorate degree and above Person 14 11 13
Number of employees with master degree Person 138 109 77
Number of employees with bachelor's degree Person 669 529 426
Number of employees with junior college degree Person 387 318 286
Performance in Employee Training and Development
Indicator Unit 2024 2023 2022
Total investment in training RMB 10,000 17.806 4.776 11.643
Number of employees receiving training Person 55072 44038 40290
Number of training sessions Time 6520 5084 4374
Training coverage rate % 100 100 100
Percentage of employees undergoing skills-related training % 100 100 100
Percentage of employees undergoing career development o 100 100 100

planning and evaluation
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Indicator Index

GRI Content Index

Appendixes

GRI'201: Economic Performance
2016

201-1 Direct economic value generated and distributed

Company Profile

Statement Aurisco Pharmaceutical Co., Ltd. has reported the information cited in this GRI content index for the

GRI 205: Anti-corruption 2016

205-1 Operations assessed for risks related to corruption

Compliance with
Business Ethics

205-2 Communication and training about anti-corruption policies
and procedures

Compliance with
Business Ethics

205-3 Confirmed incidents of corruption and actions taken

Compliance with
Business Ethics

GRI'302: Energy 2016

302-1 Energy consumption within the organization

Key Performance

GRI 303: Water and Effluents
2018

303-1 Interactions with water as a shared resource

Optimization
of Energy
Management

303-2 Management of water discharge-related impacts

Optimization
of Energy
Management

303-3 Water withdrawal

Optimization
of Energy
Management

303-4 Water discharge

Optimization
of Energy
Management

303-5 Water consumption

Optimization
of Energy
Management

GRI 305: Emissions 2016

305-1 Direct (Scope 1) GHG emission

Key Performance

305-2 Energy indirect (Scope 2) GHG emissions

Key Performance

305-3 Other indirect (Scope 3) GHG emissions

Key Performance

GRI 306: Waste 2020

306-1 Waste generation and significant waste-related
impacts

Standardization
of Pollution
and Waste

Management

306-2 Management of significant waste-related impacts

Standardization
of Pollution
and Waste

Management

306-3 Waste generated

Key Performance

306-4 Waste diverted from disposal

Key Performance

306-5 Waste directed to disposal

Key Performance

of Use period from January 1, 2024, to December 31, 2024 with reference to the GRI Standards.
GRI 1 used GRI 1: Foundation 2021
GRI Standards Disclosures Corresponding Position
The 2-1 Organizational details Company Profile
organization - — - —
and its 2-2 EAnt|t|AeAs mcludegl in the organization's About the Report
. sustainability reporting
reporting
practices 2-3 Reporting period, frequency and contact point ~ |About the Report
2-6 Activities, value chain and other business Company Profile
Activities and |relationships pany
workers 2.7 Emplovees People Foremost to Pass
pioy on Warmth and Power
2-9 Governance structure and composition Corporate Qovemance
Strengthening
2-12 Ro.le of the highest governance body in ESG Governance
overseeing the management of impacts
2—13 Delegation of responsibility for managing ESG Governance
impacts
Governance 2-14 ‘Role- Qf the hlg.hest governance body in £SG Governance
GRI2 sustainability reporting
: , A li ith Busi
General 2-15 Conflicts of interest thr:lz ance with Business
Disclosures Communication with
2021 2-16 Communication of critical concerns Stakeholders
2-17 Collective knowledge of the highest governance ESG Governance
body
2-22 Statement on sustainable development strategy |ESG Governance
2-23 Policy commitments ESG Governance
Strategic, 2-24 Embedding policy commitments ESG Governance
policies, and A - l ith Busi
practices 2-25 Processes to remediate negative impacts Eﬁ::lz ance with Business
2-26 Mechanisms for seeking advice and raising Compliance with Business
concerns Ethics
2-27 Compliance with laws and regulations Refer to the Report
Communication with
Stakeholder 2-29 Approach to stakeholder engagement Stakeholders
A . Enh i
engagement 2-30 Collective bargaining agreements " ancement "
Democratic Governance

GRI 308: Supplier
Environmental Assessment
2016

308-1 New suppliers that were screened using environmental
criteria

Sustainable Supply

Chain

GRI 3: Material Topics 2021

3-1 Process to determine material topics

Management of Material
Topics

3-2 List of material topics

Management of Material
Topics

3-3 Management of material topics

Management of Material
Topics

GRI'4071: Employment 2016

401-2 Benefits provided to full-time employees that are not
provided to temporary or part-time employees

Implementation of

Welfare and Care

401-3 Parental leave

Implementation of

Welfare and Care
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GRI'403: Occupational Health
and Safety 2018

Occupational health and safety management system

Occupational Health and
Safety

403-2 Hazard identification, risk assessment, and
incident investigation

Occupational Health and
Safety

403-3 Occupational health services

Occupational Health and
Safety

403-4 Worker participation, consultation, and
communication on occupational health and safety

Occupational Health and
Safety

403-5 Worker training on occupational health and
safety

Occupational Health and
Safety

403-6 Promotion of worker health

Occupational Health and
Safety

403-7 Prevention and mitigation of occupational
health and safety impacts directly linked by business
relationships

Occupational Health and
Safety

403-8 Workers covered by an occupational health
and safety management system

Occupational Health and
Safety

403-9 Work-related injuries

Occupational Health and
Safety

403-10 Work-related ill health

Occupational Health and
Safety

GRI 404: Training and
Education 2016

404-3 Percentage of employees receiving regular
performance and career development reviews

Key Performance

GRI 405: Diversity and Equal
Opportunity 2016

405-1 Diversity of governance bodies and employees

Corporate Governance
Strengthening

Protection of Employees'
Rights and Interests

GRI 406: Non-discrimination
2016

406-1 Incidents of discrimination and corrective
actions taken

Protection of Employees'
Rights and Interests

GRI 407: Freedom of
Association and Collective
Bargaining 2016

407-1 Operations and suppliers in which the right to
freedom of association and collective bargaining may
be at risk

Protection of Employees'
Rights and Interests

GRI 408: Child Labor 2016

408-1 Operations and suppliers at significant risk for
incidents of child labor

Protection of Employees'
Rights and Interests

GRI 409: Forced or Compulsory
Labor 2016

409-1 Operations and suppliers at significant risk for
incidents of forces or compulsory labor

Protection of Employees'
Rights and Interests

GRI 414: Supplier Social
Assessment 2016

414-1 New suppliers that were screened using social
criteria

Sustainable Supply Chain

414-2 Negative social impacts in the supply chain
and actions taken

Sustainable Supply Chain

GRI 416: Customer Health and
Safety 2016

416-1 Assessment of the health and safety impacts
of product and service categories

Pursuit of Excellent
Quality

GRI'418: Customer Privacy
2016

418-1 Substantiated complaints concerning breaches
of customer privacy and losses of customer data

Information Safeguarding

TCFD Content Index

Appendixes

Dimensions

Disclosure

Corresponding

Chapter

Disclose the
organization’s

a) Describe the board’s oversight of climate-related
risks and opportunities.

Climate Change

Governance | governance around Response -
climate-related risks ) ) . : Governance
" b) Describe management’s role in assessing and
and opportunities. : : ) "
managing climate-related risks and opportunities.
a) Describe the climate-related risks and
Disclose the actual | opportunities the organization has identified over
and potential impacts | the short, medium, and long term.
of climate-related risks Climate Change
and opportunities | b) Describe the impact of climate-related risks and Response -
Strategy on the organization's | opportunities on the organization’s businesses, | Strategy, Risk
businesses, strategy, | strategy, and financial planning. and Opportunity
and financial Management
planning where such | c¢) Describe the resilience of the organization’s
information is material.| strategy, taking into consideration different climate-
related scenarios, including a 2° C or lower scenario.
a) Describe the organization’s processes for
identifying and assessing climate-related risks.
Disclose how the Climate Change
Risk organization identifies, b) Describe the organization’s processes for Response-—
assesses, and ) : ) Strategy, Risk
Management ) managing climate-related risks. .
manages climate- and Opportunity
related risks. Management
c) Describe how processes for identifying, assessing,
and managing climate-related risks are integrated
into the organization’s overall risk management.
a) Disclose the metrics used by the organization to
access climate-related risks and opportunities based
Disclose the metrics | " its strategy and risk management processes
and targets used to
assess and manage | b) Disclose Scope 1 (direct discharge), Scope 2 | Climate Change
Metrics and relevant climate- (indirect discharge), and, if appropriate, Scope 3 Response -
Targets related risks and (other indirect discharge) greenhouse gas (GHG) Metrics and
opportunities where | emissions, and the related risks. Targets

such information is
material.

c) Describe the targets used by the organization to
manage climate-related risks and opportunities and
performance against targets.
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SDGs Content Index

Appendixes

Corresponding

§ cowm
AND SANTTATION

We advocate the initiatives of water conservation, technological innovation and
process optimization among employees to incorporate the concept of water

conservation into production and operation.

Optimization of

Resource Utilization

SDGs Our Actions
Chapters
6 . . 4 . e Implementation
T We establish a regularized assistance mechanism for employees in difficulties, P
il o of Welfare and
# and treat their difficulties as those of the Company. Care

We set up a compensation system that is suitable for the Company's

development needs, providing employees with competitive compensation

packages in the industry and in the region, and fully stimulating their

potential.

We continue to optimize our welfare management system and provide

diversified welfare support to enhance employee happiness and solve their | Implementation
3 evisne difficulties. of Welfare and

nfe

We strive to build a mechanism to protect the psychological health of
employees by combining internal psychological counseling and external
resources.

We commission a qualified occupational health technical service institution
to detect occupational hazard factors in the workplace every year.

We stand tall and firm in the primary concept of workplace safety in the
development, always make safety the focus of our work, and put more efforts
into workplace safety in a standardized and standardized way.

Care

Occupational
Health and Safety

We develop a comprehensive energy management system, set clear energy
management objectives, and establish a dedicated energy management
organization with full-time and part-time energy managers and statisticians,
to strengthen the whole process of energy management and maximize energy

efficiency.

Optimization of

Resource Utilization

DECENT WORK XD
ECONOMIC GROWTH

o

We launch a number of energy conservation and consumption reduction
projects to effectively save energy resources and improve energy

efficiency.

Protection of
Employees' Rights
and Interests
Enhancement

in Democratic
Governance

4
EDUCATION

g

We strive to provide employees with comprehensive and customized training
programs, create a training system with Aurisco characteristics, develop
the Company into a learning organization, and improve the comprehensive
quality of all employees.

We work together with rural areas to promote the construction of education

mechanisms and facilitate the vigorous and healthy development of rural
education.

Support for
Employee Growth

Improvement
of People's
Wellbeing

[ Jropitocec]
D IRASTRUCTURE

We actively promote the development and innovation of fluoridation
technology, photochemical reaction technology, catalyzed oxidation
technology, and selective oxidation technology, continuously enhancing

our core competitiveness.

Adherence to
Innovation-Driven
Development

5 e
EQuALTY

We adhere to the principles of gender equality and equal pay for equal work,
fully respect the value and special rights and interests of female employees,
encouraged them to explore and seize career development opportunities,
and help them optimize creative ability.

We organize special physical examinations for female employees to
safeguard their health.

Protection of
Employees’
Rights and

Interests

=S

We carry out quality management throughout the life cycle of our
products to ensure that our products strictly comply with the relevant
standards from design to delivery.

We adhere to the core values of "customer-focused", specifically
providing customers with safe and reliable products and services based
on their needs; we also constantly optimize the hardware and software
resources such as manpower resource, infrastructure and technology so

as to provide leading products and quality services to global customers.

Pursuit for the
Premium Quality

Provision of High-
Quiality Service
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We integrate the functions related to climate change response into the
ESG system, and establish a climate governance structure led by the board
of directors and a carbon neutrality team to promote the identification,
assessment and management of climate-related risks and opportunities from

top to bottom.

We identify, assess and manage the short -, medium - and long-term impacts
of significant climate change risks and opportunities on the Company in
conjunction with the systematic guidance from the Task Force on Climate-
Related Financial Disclosures (TCFD), and develop targeted countermeasures

based on the identification results.

We follow the 1.5 °C temperature control path and set science-based emissions
reduction targets; we signed the Letter of SBTi Commitment in April 2023,

committing to achieving carbon neutrality by 2030.

Climate Change
Response

Appendixes 93

Indexes for Preparation of Sustainable Development Reports of Listed Companies Issued by
Shanghai Stock Exchange

(e
ANDSTRONG
ISTITUTIONS

~

We joined the United Nations Global Compact (UNGC) in July 2024, supporting
the UN's 10 principles in human rights, labor standards, environment and anti-

corruption.

We keep to the stringent specification of business ethics, and set forth business
ethics principles in the Business Ethics Policy, expressly prohibiting commercial
corruption, bribery, unfair competition and other conducts; we also work
with employees and partners to maintain a sunny and transparent business

environment.

ESG Governance

Compliance with
Business Ethics

17 Devesues
FORTHEGOALS

We are highly concerned about the impact of the Company's operations on
all stakeholders, respect and safeguard the legitimate rights and interests of
all parties, understand the expectations and demands of all parties in a timely
manner by establishing a variety of online and offline communication channels,

and dynamically incorporate them into the Company's ESG strategic planning.

We make it own mission to promote industry development, take part in the
industry ecosystem, participate in standard setting, and contribute to the

standardized development of the industry.

We regard sustainable development as an important component of
procurement, and set clear requirements for suppliers in terms of labor and
human rights, occupational health and safety, environmental protection,
sustainable procurement management, etc., to build a more responsible supply

chain ecosystem.

ESG Governance

Contribution
to Industrial
Development

Sustainable
Supply Chain

Dimension S/N Topics Corresponding Chapters
1 Climate change response Climate Change Response
Standardization of Pollution and
2 Pollutant Release
Waste Management
izati f Polluti
3 Waste Treatment Standardization of Pollution and
Waste Management
4 Ecosystem and Biodiversity /
Conservation
Environment 5 Environmental Compliance Enhancement of Environmental
Management Management
6 Energy Utilization Optimization of Resource Utilization
7 Water Resource Utilization Optimization of Resource Utilization
Standardization of Pollution and
8 Circular Economy Waste Management
Optimization of Resource Utilization
9 Rural Revitalization Improvement of People's Wellbeing
10 Social Contribution Improvement of People's Wellbeing
Adh to Technology-Dri
11 Innovation-driven Development erence to echnology-Lriven
Development
12 Science and Technology Ethics /
Society 13 Supply Chain Security Sustainable Supply Chain
14 Equal Treatment to Small and /
Medium-sized Enterprises
1 Safety and Quality of Product and Pursuit for the Premium Quality
Service Provision of High-Quality Service
Data Security and Cust Pri
16 ara ecdrty an gs omerrvacy Information Safeguarding
Protection
People Foremost to Pass on Warmth
17 Employees
and Power
18 Due Diligence ESG Governance
Governance Related 19 Communication with Stakeholders ESG Governance
to Sustainable AntC 1 Brib S AN
Development 20 nr-ommercia rf ery and At Compliance with Business Ethics
Corruption
21 Anti-Unfair Competition Compliance with Business Ethics
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Feedback Table

Thank you very much for reading the 2024 Environmental, Social and Governance (ESG) Report of Aurisco Pharmaceutical
Co., Ltd. In order to continuously improve the Company's ESG work and provide valuable information to our stakeholders, we
sincerely invite you to give us your valuable comments and suggestions on the Report and Aurisco's ESG work, and feed back
to us through the following ways. Thanks for your substantial support to our ESG!

Optional questions: (Please select " " in the appropriate position)

1.For Aurisco, your identity is:
[J Shareholder & Investor [ Government & Regulatory Agency [ Customer [ Employee [ Supplier &
Partner [0 Community & the Public [ Other (please specify)

2.Your overall assessment on the ESG Report is ?
[0 Very Good [ Good [JAverage [1Poor [ VeryPoor

3.Response to and disclosure of stakeholder concerns in the Report are:
[0 Very Good [ Good [JAverage [1Poor [ VeryPoor

4.Clarity, accuracy and completeness of the information, indicators and data disclosed in the Report are:
[0 Very Good [ Good [JAverage [1Poor [ VeryPoor

5.The text, structural arrangement, and layout design of the Report are ?
0 Very Good [ Good [OJAverage [1Poor [ VeryPoor

Open question:

What do you like most about the Report ?

What other information would you like to see in the Report besides the disclosed content ? .

Do you have any comments or suggestions on our ESG ?

Our contact information
Tel: 0576-83177301

Email: aurisco@aurisco.com



