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On November 7, 2025, the Company held a dedicated firefighting practical training for new employees. Focusing on "theoretical 
foundation + practical capability enhancement", the training helped new employees transform from "understanding knowledge" to 
"mastering operation", enabling them to build a strong safety awareness from the beginning of employment.

Promoting Safety Culture

Aurisco adheres to the core philosophy of “Everyone talks about safety, everything is for safety, safety is always on mind, and safety is 
required everywhere” , integrating safety awareness into daily code of conduct and values. Through safety culture walls, team safety 
micro-lessons, safe production month activities and other channels, the Company continuously promotes safety culture, turning safety 
concepts from “on the wall” into “in the heart” and from “slogans” into “actions” .

In June 2025, Aurisco launched a series of Company-wide safe production month activities under the theme “Everyone Talks About 
Safety, Everyone Can Respond——Find Hidden Safety Hazards Around Us” , laying a solid foundation for continuous safety 
management.

This safe production month included four major activities: comprehensive emergency drill, safety debate competition, “Enterprise and 
Home” , and “Double Zero” goals. The comprehensive emergency drill consolidated practical capabilities, the safety debate stimulated 
critical thinking among all employees, the “Enterprise and Home” activity gathered family strength, and the “Double Zero” goals 
demonstrated achievements in on-site risk identification and hazard management.

Comprehensive Emergency Drill

The drill adopted an innovative model for the first time "only the core scenario and accident background were defined, while specific 
response details and unexpected situations were handled flexibly by each emergency team according to on-site conditions, rather than 
following a fixed procedure throughout". This fully verified the scientificity of the emergency plan and the team's practical capabilities, 
accumulating valuable experience for responding to actual emergencies.

Safety Debate Competition

Focusing on three topics of "Priority of Safety Assessment", "Safety Assurance Model" and "Production Process Control", debaters drew 
from real work experience and raised long-standing difficulties and pain points, making it a genuine "safety discussion" with full 
employee participation.

Enterprise and Home, Safety Together

Building on the successful experience of previous activities such as "A Letter Home" and "Family Safety Messages", the Company held 
the theme activity "Enterprise and Home, Safety Together". By inviting family members of frontline managers to experience daily work 
on site, the Company built a dual safety reminder mechanism between the enterprise and families, extended safety culture to families, 
and strengthened the consensus of "safety for all".

"Double Zero" Goals

The Company officially launched the "Double Zero" goals on June 
3, 2025, encouraging employees to voluntarily identify risks and 
proactively manage hazards. Among them, Workshop 802 took 
the lead in achieving the "Double Zero" goals, injecting strong 
momentum into the continuous improvement of safety 
management.

Case

Case

National Fire Prevention Day Themed Training

Safe Production Month
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Protecting Occupational Health

Aurisco strictly complies with the Law of the People's Republic of China on Prevention and Control of Occupational Diseases , the 
Regulations on the Administration of Occupational Health at Workplaces and other relevant laws, regulations and regulatory 
requirements. The Company has established a dedicated department with professional personnel responsible for occupational health 
management. It has formulated internal systems and operating specifications including the Occupational Health Management System 
and Occupational Hazard Monitoring System, clarifying management standards, objectives and responsibilities, implementing 
accountability at all levels, and refining implementation plans and measures. This ensures full-coverage, full-process and full-cycle 
closed-loop management of occupational disease prevention and protection, effectively safeguarding employees' occupational health 
rights and interests.

The Company continuously provides occupational health training and education, covering new employee onboarding, in-service 
rotation training and specialized intensive training for high-risk positions. Occupational health management systems and operating 
procedures are posted at prominent workplace locations and key posts to strengthen employees' daily conduct and risk prevention 
awareness. The Company has built supporting occupational health protection facilities and equipment, and provides employees with 
national-standard PPE suitable for their positions, effectively building the first line of defense for occupational health protection.

In accordance with laws and regulations, the Company identifies occupational disease hazards and conducts occupational hazard 
status assessments. It entrusts qualified third-party institutions to carry out annual regular monitoring of occupational disease hazards 
in the workplace, providing a scientific basis for occupational disease prevention and health management, and dynamically optimizing 
prevention and control strategies, protection facilities and operating procedures accordingly.

The Company has established an occupational health surveillance and archive management system. Employees exposed to 
occupational disease hazards receive pre-job, in-service and post-employment occupational health examinations, with individual health 
archives established and dynamically updated, ensuring a 100% examination coverage rate and archive integrity rate. The Company 
provides onboarding, annual, special and departure physical examinations for all employees, effectively protecting the life safety and 
physical health of every employee.

Yangzhou Aurisco takes "zero occupational disease incidence" as its core goal and has set up a 
leading group for occupational health, with the General Manager as the group leader and 
department heads as members, to coordinate and promote occupational health management.

In 2025, based on actual production and operation, Yangzhou Aurisco systematically sorted 
out occupational disease hazard risk points in each process and conducted a comprehensive, 
full-coverage occupational health status assessment of existing projects. Meanwhile, pre-
assessment of occupational disease hazards and assessment of control effects were carried 
out for new projects constructed in the year. On this basis, Yangzhou Aurisco comprehensively 
upgraded protection facilities and risk control measures, added 2 new management systems 
and revised 3 existing ones, establishing a system of 15 occupational health management 
systems covering occupational disease prevention, hazard warning and notification, achieving 
dual improvement in system development and risk prevention and control. Occupational Hazard Notification Card

Improving People's Well-being
Guided by the public welfare philosophy of "Caring for Life, Caring for Health, Serving the Society, and Pursuing Sustainable 
Innovation", Aurisco leverages its product strengths to improve medical accessibility and empowers public welfare through 
industrial development. The Company strives to foster a sound atmosphere where "charity is accessible to all and public welfare is 
within everyone's reach", integrating goodwill into daily life and extending warmth to every corner. It actively promotes the sharing 
of development achievements with society and continuously improves people's well-being in growth.

Case Yangzhou Aurisco Promoted Solid Occupational Health Management

The Company publicizes the monitoring and assessment results of occupational health hazards to all employees and clearly informs 
them of the occupational health risks at their posts. Through posting occupational hazard notification cards, organizing specialized 
training and conducting emergency drills, the Company continuously improves employees' self-protection capabilities and risk response 
levels.

Yangzhou Aurisco insists on providing regular health examinations and specialized occupational disease screenings for employees.

In 2025, Yangzhou Aurisco provided occupational health examinations for 346 on-the-job employees 

exposed to occupational hazards, with an occupational disease incidence rate of 0.

Special Topic: Fulfilling Social Responsibility and Advancing Medical Accessibility

◆ Focusing on Clinical Urgency to Break Access Barriers through Generic and Innovative Drugs

Based on the characteristics of the biopharmaceutical industry, the Company precisely targets unmet clinical needs, 
focusing on R&D in various areas. Through generic drug breakthroughs and innovative technologies, it has broken the 
monopoly of imported medicines and greatly improved the accessibility of critical drugs.

● Tackling Medicine Shortages in Female Health

In response to the monopoly and high prices of imported drugs for menopausal syndrome, the Company increased 
investment and developed Packaging Estradiol Tablets/Estradiol and Dydrogesterone Tablets, which was approved for 
production in November 2025 as the first generic + first consistency-approved product in China. The product price is 
significantly lower than that of imported originator drugs, this product has made high-quality hormone replacement 
therapy affordable and accessible to millions of Chinese women, effectively improving medical accessibility in female 
health.

● Building a Pharmaceutical Pipeline for Major Diseases

Focusing on major diseases such as female health and oncology, the Company continues to advance the integrated layout 
of APIs and formulations. Faced with the high cost of original drugs and heavy patient burden, it is committed to 
developing clinically urgent generic drugs to break monopolies and reduce patients’ medication expenses.

◆ Deepening Medical Insurance Collaboration, and Facilitate the Implementation of Medical Security through 
Policy Coordination

The Company actively aligns with national medical insurance policies. Leveraging large-scale production advantages and 
process optimization for cost control, it proactively lowers product prices while ensuring quality, supporting the efficient 
use of medical insurance funds.

We take the initiative to participate in medical insurance catalog access and volume-based procurement. Through policy 
coordination and market collaboration, the Company promotes the inclusion of high-quality drugs in the medical security 
system, supports the hierarchical diagnosis and treatment system, addresses shortages in primary medical resources, and 
extends medical security services to the grassroots, ensuring that the benefits of medical insurance directly reach patients.

The Company’ s core product Dydrogesterone Tablets was successfully included in the Beijing-Tianjin-Hebei “3+N” 
Alliance Volume-Linked Procurement Catalog. The economies of scale of alliance procurement further reduced drug 
prices, and medical insurance payment policies significantly eased patients’ out-of-pocket expenses. By the end of 2025, 
Dydrogesterone Tablets had been adopted by 9120 hospitals (including community hospitals), effectively improving drug 
accessibility and security.

Medical accessibility is a core pillar of the social medical security system, bearing on people's health and social equity. 
Upholding the corporate mission of "creating a better world through providing our clients the highest quality 
pharmaceutical products", Aurisco regards advancing medical accessibility and supporting the development of the social 
medical security system as key social responsibilities. Through diversified measures including R&D innovation for clinically 
urgent medicines, quality improvement and affordable pricing, active participation in the medical insurance system, and 
public welfare assistance, the Company brings high-quality pharmaceutical resources to more people and contributes to 
a stronger social medical security system.
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In 2025, Aurisco joined hands with the Tiantai County Red Cross and relevant townships to support Tiantai Luoweirong 
Eye Hospital in launching the "Compassion Bright Journey" public welfare project. During the year, the project assisted a 
total of 610 people, including subsidies for 78 low-income, destitute and disabled individuals, with a total assistance 
amount of 341,400 yuan. The Company supported the in-depth implementation of the "Volunteer Services to Every 
Village, Compassionate Care for All Villagers" free medical clinic series, holding 215 events and serving 7,289 people. 
Through the service model of "going to villages and entering enterprises", the Company provided free eye examinations 
and health consultations. A total of 53 eye health lectures were held throughout the year, benefiting 2,140 people. In 
addition, free surgeries were provided to 33 people in extreme poverty, low-income marginal families and elderly cataract 
patients, guarding eyesight with professionalism and warming hearts with care.

Aurisco strongly supports educational innovation and talent development. Through 
student assistance, competency development, and specialized support programs, the 
Company helps improve infrastructure and education quality at local schools, injecting 
new vitality into the high-quality development of regional education and empowering 
the construction of a "modern, harmonious and prosperous city".

On May 15, 2025, in celebration of the 35th "National Disability Day", Aurisco actively responded to the call of the Tiantai County 
Committee of the Chinese People's Political Consultative Conference and participated in the first donation of the Committee Members' 
Fund for Assisting Persons with Disabilities and Promoting Common Prosperity, supporting the development of services for persons 
with disabilities through concrete actions. Over the years, Aurisco has not only provided financial support but also created job 
opportunities to help persons with disabilities secure employment, increase income and integrate into society, contributing to common 
prosperity and spreading social warmth.

Social Welfare Initiatives

Donating for Education, Cultivating Outstanding Talents

Assisting Persons with Disabilities for Common Prosperity

◆ Strengthening Quality Management and Control to Consolidate the Foundation of Healthcare Security 
Through Standardization Enhancement

The Company has always regarded drug quality as its lifeline. By improving its quality management system and advancing 
international standard certifications, it ensures stable and reliable quality for every batch of drugs. Through technological 
innovation and optimized production processes, the Company enhances production efficiency, further stabilizes drug 
quality and reduces production costs, providing high-quality support for the medical security system with "high-quality 
and accessible" products.

Meanwhile, the Company continues to expand production capacity. To date, the annual capacity of Dydrogesterone 
Tablets has reached 200 million tablets, and capacities for Packaging Estradiol Tablets/Estradiol and Dydrogesterone 
Tablets, Semaglutide API and other products are gradually being released. Adequate capacity ensures stable supply of 
drugs included in medical insurance and volume-based procurement, safeguarding the stable operation of the medical 
security system.

◆ Fulfilling Social Responsibility to Expand the Boundaries of Medical Security Through Public Welfare 
Initiatives

While promoting affordable medicines, the Company actively carries out public welfare assistance, extends the coverage 
of medical security services, supports the medical needs of vulnerable groups, and demonstrates its corporate social 
responsibility.

Case
"Compassion for Bright Journey"——Guarding Clear Sight, Illuminating Harmonious 
Tiantai County

In 2025, the Company donated 300,000 yuan to Chicheng Middle School for targeted support, and provided a specialized 

fund of 1 million yuan for the construction of a science and innovation laboratory at the Foreign Language School.

To date, life-saving equipment has been installed at more 

than 850 high-risk locations across the county.

On June 6, 2025, Aurisco donated another 100,000 yuan to the 
County Red Cross, earmarked for the purchase of anti-drowning 
equipment under the "One Circle, One Pole, One Rope" program. 
Since 2023, the Company has donated 100,000 yuan annually to 
support the local "Tiantai Orange Life Circle" anti-drowning 
public welfare campaign. 

Orange Love Safeguards Peace and Stability
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On January 17, 2025, ahead of the Spring Festival, Aurisco presented 1,550 "Spring Festival gifts" to front-line sanitation workers in 
Tiantai County, expressing sincere care and best wishes.

For a long time, Aurisco has actively promoted the social ethos of "Honor Labor, Together with Care". With concrete actions, it calls on 
all sectors of society to understand and value the hard work of workers, joins hands with all forces to build a warmer and more inclusive 
social environment, and injects sustained momentum into improving public well-being and promoting urban civilization.

On November 21, 2025, Aurisco organized another voluntary blood donation campaign. Employees responded enthusiastically, with 64 
employees donating a total of 24,000 milliliters of blood. This practical action embodies the volunteer spirit of "Dedication, Friendship, 
Mutual Assistance and Progress" advocated by Aurisco, and vividly demonstrates the Company's profound humanistic care and firm 
social responsibility.

New Year Warmth Spreads Care and Kindness

Pure Loyalty Gathers Warmth and Kindness

2025 Charitable Donation Projects

Entity S/N Project Description Category Signing Party Date
Amount 

(10,000 yuan)

Aurisco

1
Caring Enterprise Matching Donation for 

"Tiantai Orange Life Circle" Project
Public Safety Tiantai County Red Cross 2025.4 10

2
Assisting Persons with Disabilities and 

Promoting Common Prosperity

Humanitarian 

Relief

Zhejiang Tiantai Charity 

Federation
2025.8 5

3
Tiantai Compassion Bright Journey

Public Welfare Project

Medical & 

Health
Tiantai County Red Cross 2025.9 10

4

Commendation for Outstanding Students 

and Teachers & Improvement of School 

Conditions at Tiantai Chicheng Middle 

School

Education 

Development

Tiantai County Education 

Foundation
2025.9 30

5
Elderly Condolence on Double Ninth 

Festival in Badu Village
Elderly Care Tiantai Charity Federation 2025.10 3

6
Science and Innovation Laboratory at 

Tiantai Foreign Language School

Education 

Development

Tiantai County Education 

Foundation
2025.10 100

7 Road Construction in Daluxia Village
Rural 

Development
Tiantai Charity Federation 2025.11 10

8
Infrastructure Construction in Daluxia 

Village

Rural 

Development
Tiantai Charity Federation 2025.11 20

9
Gynecological Endocrinology and 

Reproductive Medicine Development Fund

Medical and 

Health

Peking Union Medical 

Foundation
2025.12 15

Yangzhou 
Aurisco

10 Yangzhou "99 Charity Donation" Activity Public Welfare

Charity Association of Chahe 

Subdistrict, Hanjiang 

District, Yangzhou

2025.10 1

Yangzhou 
Lianao

11 Yangzhou "99 Charity Donation" Activity Public Welfare

Charity Association of Chahe 

Subdistrict, Hanjiang 

District, Yangzhou

2025.10 0.5

Total 204.5



Future Outlook

"Where ambition leads, no distance is too far; where purpose guides, we march with 
sincere heart." At the forefront of sustainable development, Aurisco deeply understands 
that the journey of pharmaceutical development never ends, and the practice of 
responsibility knows no bounds. Going forward, we will always uphold our original 
aspiration of "serving the people and safeguarding health", elevate ESG principles into 
core corporate competitiveness, and forge steadily ahead on the path of high-quality 
development.

In environmental protection, we will further promote the integration of green 
production and ecological conservation, empower low-carbon transformation through 
technological innovation, and make green the most distinctive hallmark of the 
Company's development.

In social responsibility, we will remain committed to affordable healthcare, use 
technological innovation to break through barriers to health accessibility, enable high-
quality medical resources to benefit more people across regions, and convey the 
responsibility and warmth of the pharmaceutical industry with humanistic care.

In governance improvement, we will continue to refine a compliant and transparent 
governance system and consolidate the foundation of development with higher 
standards. Upholding the philosophy of "symbiosis and shared prosperity", we will join 
hands with partners and all sectors of society to build a stable, green and win-win 
industrial and social ecosystem.

The road ahead is long and arduous, but progress will lead to arrival. Aurisco will take 
firmer conviction and more practical actions to integrate ESG practices into every detail 
of R&D, production and services. We will forge courageously toward the goal of 
"becoming a world-class pharmaceutical enterprise", write a new chapter of 
responsibility in the new era on the journey of protecting life and health and advancing 
sustainable development, and embrace a better future together with society!

Future Outlook 10099 Aurisco Pharmaceutical Co., Ltd.2025 Environmental, Social, and Governance (ESG) Report
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Appendixes

Key Performance

Governance Performance

Product and Industry Performance

Business Ethics Performance

Indicator Unit 2025 2024 2023

Coverage rate of business ethics training % 100 100 100

Average hours of business ethics training per employee Hour 2.5 2 2

Number of whistleblowing cases (in terms of business ethics) Case 0 0 0

Number of confirmed corruption incidents Case 0 0 0

Customer Health and Safety Performance

Indicator Unit 2025 2024 2023

Number of non-compliance incidents related to health and safety impacts of products and 
services

Case 0 0 0

Number of product recall incidents Time 0 0 0

Marketing and Labeling Performance

Indicator Unit 2025 2024 2023

Number of non-compliance incidents related to product and service information and labeling Case 0 0 0

Number of non-compliance incidents related to marketing communications Case 0 0 0

Information Security Performance

Indicator Unit 2025 2024 2023

Coverage rate of information security training % 100 100 100

Number of confirmed information security incidents Case 0 0 0

Verified complaints involving infringement of customer privacy and loss of customer data Case 0 0 0

Labor and Human Rights Performance

Employee Training and Development Performance

Indicator Unit 2025 2024 2023

Total investment in training RMB 10,000 37.555 17.806 4.776

Number of employees receiving training Person-time 68198 55072 44038

Number of training sessions Time 8068 6520 5084

Training coverage rate % 100 100 100

Percentage of employees undergoing skills-related training % 100 100 100

Percentage of employees undergoing career development planning and evaluation % 100 100 100

Labor Protection Performance

Indicator Unit 2025 2024 2023

Total number of employees Person 2026 1784 1521

Number of new employees Person 367 380 292

Number of employees with disabilities Person 7 7 7

Number of female employees Person 674 599 407

Percentage of female employees % 33.27 33.58 26.76

Number of executives Person 8 8 8

Number of female executives Person 4 4 4

Percentage of female executives % 50 50 50

Number of Board of Directors Person 9 9 9

Number of female directors Person 1 1 1

Percentage of female directors % 11.11 11.11 11.11

Number of employees with doctorate degree and above Person 16 14 11

Number of employees with master degree Person 162 138 109

Number of employees with bachelor's degree Person 758 669 529

Number of employees with junior college degree Person 494 387 318



Appendixes 104103 Aurisco Pharmaceutical Co., Ltd.2025 Environmental, Social, and Governance (ESG) Report

Occupational Health and Safety Performance

Environmental Performance

Occupational Health Performance

Indicator Unit 2025 2024 2023

Number of employees undergone occupational health examination (onboarding) Person 484 520 384

Number of employees undergone occupational health examination (on-post) Person 1054 903 769

Number of employees diagnosed with occupational diseases (on-post) Person 0 0 0

Number of employees diagnosed with occupational contraindications (on-post) Person 2 2 6

Number of employees undergone occupational health examination (off-post) Person 100 65 75

Number of employees diagnosed with occupational diseases (off-post) Person 0 0 0

Number of employees diagnosed with occupational contraindications (off-post) Person 0 0 0

Coverage Rate of Employee Physical Exam (for positions with occupational hazards) % 100 100 100

Occupational Safety Performance

Indicator Unit 2025 2024 2023

Number of employee fatalities Person 0 0 0

Lost workdays due to work-related injuries Case 10 5 6

Number of transport accidents Time 0 0 0

Number of lost workdays due to work-related injuries Day 262 354 196

Coverage rate of safety training for on-the-job personnel % 100 100 100

Wastewater Performance

Indicator Unit 2025 2024 2023

COD (sewer-connected amount) Ton 18.827 22.0443 20.068

Ammonia nitrogen (sewer-connected amount) Ton 0.4014 0.9681 0.447

Total nitrogen (sewer-connected amount) Ton 3.2632 3.2507 1.905

Total phosphorus (sewer-connected amount) Ton 0.2487 0.187 0.158

Environmental Management Performance

Indicator Unit 2025 2024 2023

Percentage of employees trained on environmental management % 100 100 100

Percentage of operational sites undergoing environmental risk assessment % 100 100 100

Energy Performance

Indicator Unit 2025 2024 2023

Natural gas m3 300306 206387 218948

Diesel Liter 7381 7912 6100

Gasoline Liter 12467.02 13606.33 16551

Purchased electricity kWh 62007814 53162792 44965610

Purchased steam Ton 84146 66936 56352

PV power generation kWh 292074 / /

Waste Performance

Indicator Unit 2025 2024 2023

Total general waste generated Ton 516.37 179.46 137.67

General waste treated Ton 516.37 179.46 138.54

Total hazardous waste generated Ton 5286.65 4571.91 3921.64

Hazardous waste transferred Ton 5234.17 4571.91 3921.64

Waste Gas Performance

Indicator Unit 2025 2024 2023

Nitrogen oxide Ton 2.0544 1.6692 2.45

Total non-methane hydrocarbons Ton 4.0789 6.38 4.7534

Sulfur dioxide Ton 0.3651 0.1656 0.1896

Water Resource Performance

Indicator Unit 2025 2024 2023

Total water consumption Ton 402603 320968 261670

Total wastewater discharge Ton 273113.15 233441.50 203725.49

Number of water quality noncompliance incidents Time 0 0 0

GHG Performance

Indicator Unit 2025 2024 2023

Direct GHGs emissions (Scope 1) tCO2e 1953.617 2731.19 2014.95

Indirect GHGs emissions (Scope 2) tCO2e 50947.4758 57520.25 48964.95

Indirect GHGs emissions (Scope 3) tCO2e 22144.0379 25694.61 20637.52

The environmental performance primarily sourced from the Company's three production bases.
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Indicator Index

GRI Content Index

Statement of Use
The Company has reported the information cited in this GRI content index for the period from 
January 1, 2025, to December 31, 2025 with reference to the GRI Standards

GRI 1 used GRI 1: Foundation 2021

Disclosure Topics/
Disclosures

Disclosure Title Section Index

GRI 2: General Disclosures 2021

2-1 Organizational details About Aurisco

2-2 Entities included in the organization's sustainability reporting About the Report

2-3 Reporting period, frequency and contact point About the Report

2-4 Restatements of information N/A

2-5 External assurance None

2-6 Activities, value chain and other business relationships About Aurisco

2-7 Employees People-Oriented, Goodness for All

2-8 Workers who are not employees N/A

2-9 Governance structure and composition Corporate Governance Strengthening

2-10  Nomination and selection of the highest governance body Corporate Governance Strengthening

2-11 Chair of the highest governance body Corporate Governance Strengthening

2-12
Role of the highest governance body in overseeing the 

management of impacts
Corporate Governance Strengthening

2-13 Delegation of responsibility for managing impacts Corporate Governance Strengthening

2-14 Role of the highest governance body in sustainability reporting ESG Management

2-15 Conflicts of interest Compliance with Business Ethics

2-16 Communication of critical concerns Communication with Stakeholders

2-17 Collective knowledge of the highest governance body ESG Management

2-18 Evaluation of the performance of the highest governance body ESG Management

2-22 Statement on sustainable development strategy ESG Management

2-23 Policy commitments ESG Management

2-24 Embedding policy commitments ESG Management

2-25 Processes to remediate negative impacts Compliance with Business Ethics

2-26 Mechanisms for seeking advice and raising concerns Communication with Stakeholders

2-27 Compliance with laws and regulations See Corresponding Chapters

2-28 Membership associations Driving Industry Development

2-29 Approach to stakeholder engagement Communication with Stakeholders

2-30 Collective bargaining agreements Protection of Employees' Rights and Interests

GRI 3: Material Topics 2021

3-1 Process to determine material topics Material Topics Management

3-2 List of material topics Material Topics Management

3-3 Management of material topics Material Topics Management

GRI 102: Climate Change 2025

102-1 Transition plan for climate change mitigation Climate Change Response

102-2 Climate change adaptation plan Climate Change Response

102-3 Just transition Climate Change Response

102-4 GHG emissions reduction targets and progress Climate Change Response

102-5 Scope 1 GHG emissions Climate Change Response

102-6 Scope 2 GHG emissions Climate Change Response

102-7 Scope 3 GHG emissions Climate Change Response

102-8 GHG emissions intensity Climate Change Response

102-9 GHG removals in the value chain Climate Change Response

102-10 Carbon credits N/A

GRI 201: Economic Performance 2016

201-1 Direct economic value generated and distributed About Aurisco

201-2 Financial implications and other risks and opportunities due to climate change Climate Change Response

201-3 Defined benefit plan obligations and other retirement plan
Protection of Employees' Rights and 

Interests

201-4 Financial assistance received from government N/A

GRI 203: Indirect Economic Impacts 2016

203-1 Infrastructure investments and services supported Improving People's Well-being

203-2 Significant indirect economic impacts Improving People's Well-being

GRI 205: Anti-corruption 2016

205-1 Operations assessed for risks related to corruption Compliance with Business Ethics

205-2 Communication and training about anti-corruption policies and  procedures Compliance with Business Ethics

205-3 Confirmed incidents of corruption and actions taken Compliance with Business Ethics

GRI 206: Anti-competitive Behavior 2016

206-1 Legal actions for anti-competitive behavior, anti-trust, and monopoly practices Compliance with Business Ethics

GRI 302: Energy 2016

302-1 Energy consumption within the organization Optimization of Resource Utilization

302-4 Reduction of energy consumption Optimization of Resource Utilization

302-5 Reductions in energy requirements of products and services Optimization of Resource Utilization
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GRI 303: Water and Effluents 2018

303-1 Interactions with water as a shared resource Optimization of Resource Utilization

303-2 Management of water discharge-related impacts Optimization of Resource Utilization

303-3 Water withdrawal Optimized Resource Utilization

303-4 Water discharge
Standardization of Pollution and Waste 

Treatment

303-5 Water consumption Optimization of Resource Utilization

GRI 305: Emissions 2016

305-1 Direct (Scope 1) GHG emissions Climate Change Response

305-2 Energy indirect (Scope 2) GHG emissions Climate Change Response

305-3 Other indirect (Scope 3) GHG emissions Climate Change Response

305-4 GHG emissions intensity Climate Change Response

305-5 Reduction of GHG emissions Climate Change Response

305-6 Emissions of ozone-depleting substances (ODS) Climate Change Response

305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air emissions Key Performance

GRI 306: Waste 2020

306-1 Waste generation and significant waste-related impacts
Standardization of Pollution and Waste 

Treatment

306-2 Waste by type and disposal method
Standardization of Pollution and Waste 

Treatment

306-3 Waste generated Key Performance

306-4 Waste diverted from disposal Key Performance

306-5 Waste directed to disposal Key Performance

GRI 308: Supplier Environmental Assessment 2016

308-1 New suppliers that were screened using Sustainable Supply Chain

308-2 Negative environmental impacts of the supply chain and actions taken Sustainable Supply Chain

GRI 401: Employment 2016

401-1 New employee hires and employee turnover Key Performance

401-2
Benefits provided to full-time employees that are not provided to temporary or 

part-time employees
Protection of Employees' Rights and 

Interests

401-3 Parental leave
Protection of Employees' Rights and 

Interests

GRI 403: Occupational Health and Safety 2018

403-1 Occupational health and safety management system Safeguarding Health and Safety

403-2 Hazard identification, risk assessment, and incident investigation Safeguarding Health and Safety

403-3 Occupational health services Safeguarding Health and Safety

403-4
Worker participation, consultation, and communication on occupational health 

and safety
Safeguarding Health and Safety

403-5 Worker training on occupational health and safety Safeguarding Health and Safety

403-6 Promotion of worker health Safeguarding Health and Safety

403-7
Prevention and mitigation of occupational health and safety impacts directly 

linked by business relationships
Safeguarding Health and Safety

GRI 403: Occupational Health and Safety 2018

403-8 Workers covered by an occupational health and safety management system Safeguarding Health and Safety

403-9 Work-related injuries Safeguarding Health and Safety

403-10 Work-related ill health Safeguarding Health and Safety

GRI 404: Training and Education 2016

404-1 Average hours of training per year per employee Key Performance

404-2 Programs for upgrading employee skills and transition assistance programs Promoting Employee Growth

404-3
Percentage of employees receiving regular performance and career 

development reviews
Key Performance

GRI 405: Diversity and Equal Opportunity 2016

405-1 Diversity of governance bodies and employees
Corporate Governance Strengthening

Protection of Employees' Rights and 
Interests

GRI 406: Non-discrimination 2016

406-1 Incidents of discrimination and corrective actions taken
Protection of Employees' Rights and 

Interests

GRI 407: Freedom of Association and Collective Bargaining 2016

407-1 
Operation and supply chain points with significant risk related to freedom of 

association and collective bargaining
Protection of Employees' Rights and 

Interests

GRI 408: Child Labor 2016

408-1 Operation and supply chain points with significant risk related to child labor
Protection of Employees' Rights and 

Interests

GRI 409: Forced or Compulsory Labor 2016

409-1
Operation and supply chain points with significant risk related to forced or 

compulsory labor
Protection of Employees' Rights and 

Interests

GRI 411: Rights of Indigenous Peoples 2016

411-1 Incidents of violations involving rights of indigenous peoples N/A

GRI 413: Local Communities 2016

413-1  
Operation points with local community engagement, impact assessments, and 

development programs
Improving People's Well-being

413-2
Operation points with actual or potential significant negative impacts on local 

communities
Improving People's Well-being

GRI 414: Supplier Social Assessment 2016

414-1 New suppliers that were screened using social criteria Sustainable Supply Chain

414-2 Negative social impacts in the supply chain and actions taken Sustainable Supply Chain

GRI 415: Public Policy 2016

415-1 Political contributions N/A

GRI 416: Customer Health and Safety 2016

416-1 Assessment of the health and safety impacts of product and service categories Striving for the Premium Quality

416-2 
Incidents of non-compliance concerning the health and safety impacts of 

products and services
Key Performance

GRI 417: Marketing and Labeling 2016

417-1   Requirements for product and service information and labeling Sincere Customer Service

417-2
Incidents of non-compliance concerning product and service information and 

labeling
Key Performance

417-3 Incidents of non-compliance concerning marketing communications Key Performance

GRI 418: Customer Privacy 2016

418-1
Substantiated complaints concerning breaches of customer privacy and losses 

of customer data
Key Performance
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TCFD Content Index

Dimensions Disclosure Corresponding Chapter

Governance

Disclose the organization's 

governance around climate-

related risks and 

opportunities

a) Describe the board's oversight of climate-related risks 

and opportunities.

Climate Change Response 

- Governance

b) Describe management's role in assessing and 

managing climate-related risks and opportunities.

Strategy

Disclose the actual and 

potential impacts of climate-

related risks and 

opportunities on the 

organization's businesses, 

strategy, and financial 

planning where such 

information is material

a) Describe the climate-related risks and opportunities 

the organization has identified over the short, medium, 

and long term.

Climate Change Response 

- Strategy

b) Describe the impact of climate-related risks and 

opportunities on the organization's businesses, strategy, 

and financial planning.

c) Describe the resilience of the organization's strategy, 

taking into consideration different climate-related 

scenarios, including a 2° C or lower scenario.

Risk 
Management

Disclose how the 

organization identifies, 

assesses, and manages 

climate-related risks

a) Describe the organization's processes for identifying 

and assessing climate-related risks.

Climate Change Response 

- Impact, Risk and 

Opportunity Management

b) Describe the organization's processes for managing 

climate-related risks.

c) Describe how processes for identifying, assessing, and 

managing climate-related risks are integrated into the 

organization's overall risk management.

Metrics and 
Targets

Disclose the metrics and 

targets used to assess and 

manage relevant climate-

related risks and 

opportunities where such 

information is material

a) Disclose the metrics used by the organization to access 

climate-related risks and opportunities based on its 

strategy and risk management processes

Climate Change Response 

- Metrics and Targets

b) Disclose Scope 1 (direct discharge), Scope 2 (indirect 

discharge), and, if appropriate, Scope 3 (other indirect 

discharge) greenhouse gas (GHG) emissions, and the 

related risks

c) Describe the targets used by the organization to 

manage climate-related risks and opportunities and 

performance against targets

SASB Content Index

Topic Metric Code Corresponding Chapters

Greenhouse Gas Emissions

Gross global Scope 1 emissions (percentage covered 
under emissions(limiting regulations)

RT-CH-110a.1 Key Performance

Discussion of long- and short-term 

strategy or plan to manage Scope 1 

emissions, emissions reduction targets, and an analysis 
of performance against those targets

RT-CH-110a.2 Key Performance

Air Quality Air pollutant emissions (NOx, SOx,  VOCs, and  HAPs) RT-CH-120a.1 Key Performance

Energy Management
Total energy consumed, percentage grid electricity, 

percentage renewable and total self-generated energy
RT-CH-130a.1 Key Performance

Water Management

Total water withdrawn, total water consumed 
(percentage of each in regions with High or Extremely 

High Baseline Water Stress)
RT-CH-140a.1 Key Performance

Number of water quality violations RT-CH-140a.2 Key Performance

Water management risks and mitigate strategies RT-CH-140a.3
Optimization of Resource 

Utilization

Hazardous Waste 
Management

Amount of hazardous waste generated and 
percentage recycled

RT-CH-150a.1 Key Performance

Community Relations
Discussion of engagement processes to manage risks 
and opportunities associated with community interests

RT-CH-210a.1 /

Workforce Health & 
Safety

Total recordable incident rate (TRIR) and fatality rate 
(direct employees and contract employees)

RT-CH-320a.1 Key Performance

Long-term health risks assessment and mitigation 
measures

RT-CH-320a.2
Safeguarding Health and 

Safety

Product Design for Use-phase 
Efficiency

Revenue from efficiency  resource efficient design 
products

RT-CH-410a.1 Practices in Green Operations

Safety & Environmental 
Stewardship of Chemicals

Percentage of products that contain GHS1-2  
hazardous substances and risk assessment rates

RT-CH-410b.1  /

Chemicals management strategies and alternatives 
development 

RT-CH-410b.2 Practices in Green Operations

Genetically Modified 
Organisms

Percentage of products by revenue that contain 
genetically modifed organisms (GMOs)

RT-CH-410c.1 /

Management of the Legal & 
Regulatory Environment

Corporate positions on environmental and social 
regulations affecting the industry

RT-CH-530a.1
Driving Industry 

Development

Operational  Safety,  
Emergency Preparedness & 

Response

Process Safety Incidents Count (PSIC), Process Safety 
Total Incident Rate (PSTIR), and Process Safety 

Incident Severity Rate (PSISR) 
RT-CH-540a.1

Safeguarding Health and 
Safety

Key Performance

Number of transport incidents RT-CH-540a.2 Key Performance

Activity Metric Production by reportable segment RT-CH-000.A /
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Guidelines Content Index of Shanghai Stock Exchange

Dimension No. Topics Corresponding Chapters

Environmental

1 Climate Change Response Climate Change Response

2 Pollutant Release
Standardization of Pollution and Waste 

Treatment

3 Waste Treatment
Standardization of Pollution and Waste 

Treatment

4 Ecosystem and Biodiversity Conservation /

5 Environmental Compliance Management Enhancement of Environmental Management

6 Energy Utilization Optimization of Resource Utilization

7 Water Resource Utilization

Standardization of Pollution and Waste 
Treatment

Optimization of Resource Utilization

Practices in Green Operations

8 Circular Economy
Standardization of Pollution and Waste 

Treatment

Optimization of Resource Utilization

Social

9 Rural Revitalization Improving People's Well-being

10 Social Contribution Improving People's Well-being

11 Innovation-driven Development Deepening Innovation-Driven Development

12 Science and Technology Ethics Upholding Scientific and Technological Ethics

13 Supply Chain Security Sustainable Supply Chain

14 Equal Treatment to Small and Medium-sized Enterprises /

15 Safety and Quality of Product and Service
Striving for the Premium Quality

Sincere Customer Service

16 Data Security and Customer Privacy Protection Safeguarding Information Security

17 Employees People-Oriented, Goodness for All

 Governance Related 

to Sustainable 

Development

18 Due Diligence
Integrating Responsibility into Business, 

Driving Sustainable Development

19 Communication with Stakeholders
Integrating Responsibility into Business, 

Driving Sustainable Development

20 Anti-Commercial Bribery and Anti-Corruption Compliance with Business Ethics

21 Anti-Unfair Competition Compliance with Business Ethics

Feedback Table

Thank you very much for reading the 2025 Environmental, Social and Governance (ESG) Report of Aurisco Pharmaceutical Co., Ltd. In 

order to continuously improve the Company's ESG work and provide valuable information to our stakeholders, we sincerely invite you to 

give us your valuable comments and suggestions on the Report and Aurisco's ESG work, and feed back to us through the following 

ways. Thanks for your substantial support to our ESG!

Tel.: 0576-83177301

Email: aurisco@aurisco.com

1. For Aurisco, your identity is

□ Shareholder & Investor     □ Government & Regulatory Agency     □ Customer    □ Employee     □ Supplier & Partner     

□ Community & the Public         □ Other (please specify)

2. Your overall assessment on the ESG Report is

□ Very Good             □ Good             □ Average             □ Poor             □ Very Poor

3. Response to and disclosure of stakeholder concerns in the Report are

□ Very Good             □ Good             □ Average             □ Poor             □ Very Poor

4. Clarity, accuracy and completeness of the information, indicators and data disclosed in the Report are

□ Very Good             □ Good             □ Average             □ Poor             □ Very Poor

5. The text, structural arrangement, and layout design of the Report are

□ Very Good             □ Good             □ Average             □ Poor             □ Very Poor

6. What do you like most about the Report?

7. What other information would you like to see in the Report besides the disclosed content?

8. Do you have any comments or suggestions on our ESG?


